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Finsbury Park Tennis 
Delivered by The Access to Sports Project, c/o Sobell Centre, N7 7NY

Job Application Form
Type or write clearly using black ink as this form will be photocopied.  Please continue on a separate sheet if space is inadequate.

Post Applied For:

Personal Details.

Surname/ Family name(s):

First name(s):

Home address:					


Male / Female (please circle)			Date of Birth:


Telephone number (Home): 			(Work):

Mobile phone:					  Fax:

Email:

Are you required to hold a Work Permit? (please circle)           Yes ☐    No  ☐  

Do you hold a current clean driving licence? (please circle)	 Yes ☐      No ☐

Present or most recent employment.

Name and address of employer:


Job held:

From:                        	      To: 				Notice required:

Basic salary/wage:							Other allowances:

Brief description of duties/responsibilities:
Other employment / Career history.

Please put the most recent first and provide full details of all paid and unpaid employment relevant to the post you are applying for. If you have had any breaks in employment longer than 3 months since leaving full-time education please state the reason.

	      			   

	Employer’s name and Address
	From
	To   
	Job title

	







































          
	
	      
	





Tennis Qualifications
Please indicate the highest LTA qualification that you currently hold:

LTA Tennis coaching Level 1 ☐
LTA Tennis coaching Level 2 ☐
LTA Tennis coaching Level 3 ☐
LTA Tennis coaching Level 4 ☐
LTA Tennis coaching Level 5 ☐

Are you an LTA accredited or accredited plus coach (if yes please indicate which one): 


Other Training and development

Please give details of all training and development qualifications relevant to the post.
















Information – experience, knowledge, skills and abilities

Please explain how your experience, knowledge and skills gained in paid or unpaid work, study or training that meet the selection criteria in the person specification.  Attach additional sheets if necessary.
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Please attach a cover sheet no longer than one side of A4 for this position
References

Please give the name and address of two people who can provide an assessment of your suitability for this job.  If you are currently employed or have been employed, you are asked to give your current or most recent employer and another employer.  If at school or college please give the name of your teacher or lecturer, or the name of a person whom we can contact in order to obtain a reference.  For some posts references will be required before the interview.

Reference 1

Name:						Job Title:

Name of organisation:

Address:


Telephone No  				 Fax No:

Mobile phone:		  		 Email:


Reference 2

Name:						  Job Title:

Name of organisation:

Address:


Telephone No:		  		Fax No:

Mobile phone:  				Email:






Equal Opportunities Monitoring

Job Title:							Name:

In order that we can effectively monitor recruitment, it is a requirement that you complete this section which will then be separated from the application form prior to shortlisting.
Female ☐           Male ☐         Date of birth:

White
British ☐   Irish ☐   Turkish/Turkish Cypriot ☐    Greek/Greek Cypriot ☐   
Kurdish ☐	 Other ☐

Mixed
White & Black Carribbean ☐    White & Black African ☐    White & Asian ☐    
Any other mixed ☐

Black/ Black British
Carribbean  ☐    African  ☐  please specify:	  Somali  ☐    Eritrean  ☐    Nigerian  ☐    Ghanaian  ☐	     Other  ☐

Asian/ Asian British
Indian ☐    Pakistani ☐    Bangladeshi ☐    Other ☐

Other
Chinese ☐    Filipino ☐    Vietnamese ☐    Any other ethnic group ☐

If you selected any of the ‘other’ categories, please could you specify how you would further describe yourself below:


Disability

Do you consider that you have a disability under the Disability Discrimination Act definition? (Please circle)     	
Yes ☐    No☐     

The definition of disability according to the Disability Discrimination Act 1995 (DDA), is:
“A physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities”
(Long-term in this definition is taken to mean more than 12 months).  This definition would cover long term illnesses such as cancer and HIV or mental health.

If you have indicated that you have a disability please can you select the definition/s from the list below, which best describe your disability/ disabilities (please circle).


Hearing ☐  
(deaf, partially deaf or hard of hearing)

Vision ☐
(blind or fractional/ partial sight.  Does not include people whose visual problems can be corrected by glasses/ contact lenses)

Speech ☐
(Speech impairments that cancause communication problems)

Mobility ☐
(Wheelchair user, artificial lower limb(s), walking aids rheumatism or arthritis etc).

Physical Co-ordination ☐
(manual dexterity, muscular control, e.g. cerebral palsy).                                                         


Reduced Physical Capacity ☐
(Inability to lift, carry or otherwise move everyday objects, debilitating pain and lack of strength, breath, energy or stamina, e.g. asthma, angina or diabetes)

Severe Disfigurement ☐

Learning Difficulties ☐
(E.g. dyslexia)

Mental Illness ☐
(Substantial and lasting (more than a year), severe depression, psychoses etc)

Other disability, please specify



Please explain any special assistance you may need for the interview, e.g. wheelchair access, sign language interpreter:




Job share		
Are you applying for job share? (Please circle)		Yes	☐	No	☐

Employment status	

Are you currently unemployed? (Please circle)		Yes	☐	No	☐

If yes, how long have you been unemployed?  From:






























Rehabilitation of Offenders Act 
The post for which you have applied is exempted from the provisions of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (SI 1975 No. 1023) as amended by the Amendment Orders 1986 (SI 1986 Nos. 1249 and 2268).  Therefore, you are required to provide full details of all convictions, cautions and bind-overs including those regarded as spent under the ROA, and any pending prosecutions.

Protection of children/ Criminal Record Bureau checks
As the work for which you have applied involves substantial opportunity for access to children, The Access to Sports Project is entitled, under arrangements for the protection of children, to check with the Criminal Records Bureau about the existence and content of any criminal record.  Checks will only be made about the successful applicant.

Failure to declare a conviction, caution, bind-over or a pending prosecution, may disqualify you from appointment or result in summary dismissal.

Please provide details of any criminal convictions, caution or bind-over or pending prosecution on a separate sheet.

Please tick here if you have enclosed a separate sheet.		☐


Please answer the following:

Name (please print):				  Date of birth:

Have you previously used, or do you currently use, any other surname(s)?	
(Please circle)		Yes	☐		No	☐

If yes, please provide full details, including dates: 

Signed:

Date:



I give my consent to process the enclosed personal data under the Data Protection Act 1998 on the understanding that it is used to determine my suitability for the post applied for.  Further consent will be required should you wish to verify any additional information in regard to relevant third parties.

Signature of applicant:

Date:				                    
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